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 A  -  Jośe Luis Chávez 

 B  -  Barb Evanson 
 C  -  Andrea Haitz 
 D  -  Will Jones 
 E  -  Angela Lema 

Board of Education 
Mesa County Valley School District 51 
Board Business Meeting: December 19, 2023 
Adopted:  January 23, 2024 

A B C D E 

AGENDA ITEMS ACTION 

BUSINESS MEETING 

Present 
Absent 

x x x x x A. CALL TO ORDER/ROLLCALL 
 All members present.

4:04 p.m. 

Motion 
Second 
Aye 
No 

x x x 

x 

x 
x 
x 

B. AGENDA APPROVAL Approved 

Motion 
Second 
Aye 
No 

Motion 
Second 
Aye 
No 

x 

x 

x 
x 

x 

x 

x 

x 

x 

x 

x 

x 

x 
x 

C. EXECUTIVE SESSION 
Executive Session for conference with legal counsel for the purpose of receiving legal 
advice on specific legal questions under C.R.S. Section 24-6-402(4)(b), specifically to 
discuss the School Resource Officer Intergovernmental Agreements, Stocker 
Stadium and Orchard Mesa Pool. 
 Motion to move to executive session
 Persons attending the executive session: Dr. Brian Hill, Ms. Tammy Eret, Mrs.

Melanie Trujillo, Mr. Clint Garcia, and Board members, Ms. Haitz, Mr. Jones, Ms.
Lema, Mr. Chavez and Mrs. Evanson.

 Motion to adjourn executive session. Time spent discussing Stocker Stadium: 5
minutes (4:10 p.m. – 4:15 p.m.)  Time spent discussing Orchard Mesa Pool: 11
minutes (4:15 p.m. – 4:26 p.m.)  Time spent discussing SRO Intergovernmental
Agreement: 30 minutes (4:26 p.m. – 4:56 p.m.)

4:06 p.m. 

4:56 p.m. 

[Recess 4:56 p.m. Resume 5:11 p.m.] 5:11 p.m. 

D. CALL TO ORDER/PLEDGE OF ALLEGIANCE/MOMENT OF SILENCE/ROLL CALL 

Motion 
Second 
Aye 
No 

x 
x 
x x x 

x 

x 

E. MEETING MINUTES AND SUMMARY APPROVAL 
E-1. November 14, 2023 Board Business Meeting Minutes  
E-2. November 28, 2023 Board Organizational Meeting Minutes 

Approved 

F. RECOGNITIONS 
F-1. Metro 2 League Football Players of the Year [Resolution: 23/24: 38] 
 Mr. Will Jones, BOE Vice President, called Amari Wilson forward and read the

recognition to acknowledge the hard work and dedication of Amari, senior at
Fruita Monument High School, who was named as the Metro 2 League Football
Offensive Player of the Year.

F-2. Western Slope League Football Players of the Year [Resolution 23/24: 39] 
 Mr. Jones called Easton Embrey and Vincent Johnston of Palisade High School

to the front of the room.  Easton was named as the Western Slope League
Football Co-Defensive Player of the Year, and Vincent was named as the
Western Slope League Football Lineman of the Year. Mr. Jones read the
recognition resolution to congratulate the two students for their hard work and
honors.

F-3.   Western Slope League Volleyball Player and Coach of the Year 
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Board of Education 
Mesa County Valley School District 51 
Board Business Meeting: December 19, 2023 
Adopted:  January 23, 2024 

A B C D E 

AGENDA ITEMS ACTION 

 Mr. Jones called Addie Ritterbush and her volleyball coach, Wendy McAskill, to
the front of the room.  Addie was not present. The recognition for Addie
receiving Western Slope League Volleyball Player of the Year, and for Ms.
McAskill for receiving the Western Slope League Volleyball Coach of the Year,
was read by Mr. Jones.  The Board and Dr. Hill congratulated the two individuals
on these honors.

F-4.   Recognition of Performance Schools 
 BOE Directors, Ms. Angela Lema and Mrs. Barb Evanson, came forward to

acknowledge and congratulate the Performance Schools for the 2022/2023
school year. The following representatives from the recognized schools stood as
their names were called:

 Todd Witzel, Appleton Elementary School

 Brittany Westbrook, Broadway Elementary School

 Dave McCall, Chatfield Elementary School

 Jayme Chiaro, Chipeta Elementary School

 Tyler McLaughlin, Dual Immersion Academy

 Newt Klusmire, Fruita Monument High School

 Jory Sorensen, Grand Junction High School

 Lisa Gonzales, Independence Academy

 Melinda Woodworth, Juniper Ridge (not present)

 Randy Foster, Lincoln Orchard Mesa Elementary School

 Nicole Wimsatt, Loma Elementary School

 Stacey Cohen, Mesa View Elementary School

 Emma-Leigh Larsen, Monument Ridge Elementary School

 Phil Johnston, Mt. Garfield Middle School

 Terry Schmalz, New Emerson Elementary School

 Teal Maxwell-Richards, Orchard Avenue Elementary School

 Dan Bollinger, Palisade High School

 Bill Pfaffendorf, Pomona Elementary School

 Scott Davis, Redlands Middle School

 Sharon Kallus, representing Rim Rock Elementary School

 Ellen Reed and Dan Worth, representing Scenic Elementary School

 Cami Kidd, Shelledy Elementary School

 Shawn Wilson, Taylor Elementary School

 Carrie Bollinger and Alice Swanson, Tope Elementary School

 Scott Swartwood, West Middle School

 Amie Schraeder, Wingate Elementary School
 All other recognized school staff were asked to stand and be recognized

alongside their administrative leaders.  Dr. Hill acknowledged Independence
Academy, Juniper Ridge, New Emerson, Palisade High School and Shelledy
Elementary Schools for remaining performance schools from the prior year and
increasing their scores.

 Chatfield Elementary, Chipeta Elementary,  Lincoln Orchard Mesa, Monument
Ridge, GJHS, West Middle School all were recognized for maintaining
performance rating for 2 years in a row.
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Adopted:  January 23, 2024 

A B C D E 

AGENDA ITEMS ACTION 

 Loma and Mesa View have maintained performance levels for five years in a
row and gained points on their SPF.

 Pomona, Rim Rock and Tope Elementary Schools have maintained their
performance rating for six years in a row.

 Fruita Monument High School and Taylor Elementary Schools achieved and
maintained performance levels for seven years in a row.

 Dual Immersion Academy has maintained this level for nine years in a row.
 Orchard Avenue Elementary School has maintained performance level for

twelve years in a row.
 Appleton, Broadway, Broadway, Scenic and Wingate Schools have achieved

performance levels for all fourteen years that performance schools have been
recognized.

 Mt. Garfield Middle School was recognized by Dr. Hill for jumping two levels
from priority improvement to a performance school level in one year.

[Recess 5:30 p.m. and resume at 5:35 p.m.] 5:35 p.m. 

G. BOARD REPORTS 
G-1. Good Things 

 Mr. Jose Luis Chavez, BOE Director, commented about he and Director
Evanson visiting the Neurodiversity Cottage at Orchard Avenue Elementary
School for students with needs. Mrs. Evanson agreed on what an excellent
program it was.

 Mr. Jones congratulated all the wrestlers and athletes at the Warrior
Challenge over the past weekend.

 Ms. Lema expressed her welcome and commended the two new Board
members on all their hard work for the past two weeks.

       G-2.  Committee/Activity Updates 
 There were none.

       H..  D51 HAPPENINGS AND CELEBRATIONS 
 Ms. Ciera Colson, Media and Communication Specialist, displayed photos

and shared information on events happening across the District this past
month. Events highlighted included:

 Golden Apple December recipient, Ms. Wendy Smith, SpEd
teacher at Fruita Monument High School

 National Substitue Educators Day celebrated on November 17

 Bicycles from HDR donation from All Kids Bikes at Shelledy
Elementary School

 Hour of Code for students in STEAM/STEM programs

 Nisley Elementary received free dental exams for students and
families organized by Marillac Health

 CHS, FMHS and PHS Spirit Competitions

 Lego League Championship with six D51 teams

 D51 Mesa Club competition for online security

 Independence Academy Fast and Fabulous competition
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 D51 academic students celebrated with plaques and scholarships

 Pear Park Elementary student council attended a senior living
center for the holiday season

I. SUPERINTENDENT’S REPORT 
I-1.  Audit Report 

 Mrs. Melanie Trujillo, Chief Financial Officer, Ms. Ashley Zhang, Accounting
Supervisory, and Jim Hinkle, External Auditor, came forward to present the
annual external audit.

 The ACFR – Annual Comprehensive Financial Report was reviewed.

 Ms. Zhang described the audit process from the planning to finalization,
and then filing. There will be a post-audit process with a January 2024
review.

 Mr. Hinkle, external auditor, discussed the audit process, highlights and
findings. He spoke about the segregation of duties, internal controls,
and processes. The process is looking for significant deficiencies or
material weaknesses.  There were none found. There were no non-
compliance issues or findings  with respect to federal programs and
there was open transparency throughout the process. The report is in
draft form now and will be out by the end of the month. It will be posted
under Financial Transparency on the school website.

 The Board described and confirmed the audit process and how the
auditor comes into the office to work with and observe the Financial
department.

J.    AUDIENCE COMMENTS 
 Stephanie LaCount, Fruita 81521

Ms. LaCount stated Fruita 8/9 staff had consolidated their voices as one through
her. She acknowledged the Fruita 8/9 situation is difficult and staff understood.
There are no easy answers so this must be student focused.  They
acknowledge the need for change with best interests of students in mind. The
only way is to engage and empower students. They cannot argue with the
issues. She stated we are a united school district. She stated the talents,
dedication and knowledge from both campuses should be addressed. Each
position should be posted for the best candidate for each position. Our kids
deserve nothing less than the best version of Fruita.

 Tracy Seremak, Grand Junction 81504
Ms. Seremak is a Math teacher in the District and stated teachers make over a
thousand decisions each day.  Complex decisions to close schools and do that
within laws and guidelines should have teachers at the table to help make these
decisions. She heard someone said the district does not want to make the
same mistakes as with East Middle School. There is collaboration in D51 and
we should work together for displaced teachers and maintain compliance.
Openings will likely be many as a historical trend and we are all employees of
D51. There are severe teacher shortages and we should work together for the
best decisions.
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 Dan Worth, Grand Junction 81507
He is a 5th grade teacher at Scenic Elementary.  Scenic was told in 2011 that
their school would close. They didn’t close but were later faced with
consolidation.  He explained mutual consent law is connected to MVEA and the
schools and state.  He read part of the law. He stated the key point in the law
was that in making decision, the district shall work with MVEA association to
work together for a policy to follow.  The policy should be collaborated on.  Other
parts of the state are doing this.  He encouraged the district to start a committee
to follow suit.

 Carrie Thornton, Grand Junction 81501
She wanted to clarify they are not asking the District to not consolidate the
schools.  She requested we amend the resolution to give options to staff. Other
language than mutual consent law was mentioned. If we collaborate, we can
demonstrate staff and teachers are valued along with all other goals.  We should
explore other options such as consolidated staff, then use procedures for
overstaffed schools.  Offer early retirement and look at reserve funds.  This
would provide a softer landing coming out of a pandemic.  Other models should
be examined.

 Colton Berry, Fruita,81521
Mr. Berry is a FMHS Science teacher and representative of MVEA. He asked:
Are we supporting staff?  Says teachers felt ignored, hurt and felt lack of
support. In 2022/23, DPS closed three schools.  An MOU made by DPS and the
teachers association was modeled to better support teachers during a
consolidation. He wants to know why a MOU will not work in this situation.

 Ricki Howie, Grand Junction
Ms. Howie was at the meeting last week and wants to know why Board is not
closing Gateway Schools with only ten students last year and fourteen students
this year. Bussing is being done from Glade Park.  She believes we should look
at the path of closing Gateway.

 Mary Orzechowski, Grand Junction 81501
With closing Fruita and consolidation, will that get us through funding gaps and
are we planning on closing more schools in near future?  What is cost of
maintaining East Middle School? Is there a plan for the building and when will
that information be made available? She just noticed a  KKCO article stating
additional funding was available.  She wants to know more about that.

 Vera Molder, Grand Junction 81501
Being a former teacher and retired from D51, she resents money going to
private schools. Charter schools opened after East Middle School closed. She
wanted to know why BOE members’ children attend private schools and are
home schooled. Does not like BOE members telling us how to educate our
students when theirs are not there.

 Kraig Meyer, Grand Junction 81507
Mr. Meyer is a parent standing in as the band parent organization.  Touted band
program at Fruita. Spoke positively about Mr. Crabtree and another new teacher
who are both wonderful. He stated the area is blessed with good teachers from
the area. The band is greatly supported and Mr. Crabtree and Mr. Hannig are
the glue that hold this band program together.
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 Ana Elliott, Grand Junction 81501
Ms. Elliott thanked Melanie Trujillo for the excellent budget report.  She stated
she was here last week and stayed until the end.  HR will be affected in hiring if
a vote does not take place tonight. Coding of schools is affected with school
reconfiguration. Dr. Hill gave a full report and staff should have been here for
many meetings before. The board room should be full all the time, not just now.

 Grant Balzer, Fruita 81521
Grant is a student at FMHS. He discussed the F8/9 walkout and that students
support the teachers.  They need to be heard and should combine schools, not
close.

 Mrs. Haitz addressed Mary Orzechowski about her questions and said answers
would be coming soon and more committees need to do work to decide on
future school closures.  She discussed the new article about a windfall of money
but stated that is not the case.

Motion 
Second 
Aye 
No 

x x x 
x 
x 

x 

x 

K.   CONSENT AGENDA 
       K-1.  Personnel Actions [Resolution 23/24: 41] 
       K-2.  Gifts [Resolution 23/24: 42] 
       K-3.  Grants [Resolution 23/24: 43] 

Adopted 

Motion 
Second 
Aye 
No 

Motion 
Second 
Aye 
No 

x 

x 

x 

x 
x 

x 

x 

x 

x 

x 

x 
x 

x 

x 

L. BUSINESS ITEMS 
L-1.  Resolution to  Relocate Fruita Middle School and Dissolve the Fruita 8/9 School 
        [Resolution 23/24: 44] 
 The Board discussed how moving the school was the best decision but need to

work on the process. This vote is only to make the change, but the process will
continue to be worked on to find a smoother process. It was discussed that this
is a closure; not the same as the change with East Middle School. The Board
will to continue to monitor the D51 teams to make a seamless move for the
students and staff.

L-2.  Policies 2nd Readings/Adoption/Rescission 
      L-2.a.  Second Reading/Adoption of Policy GBA, Equal Opportunity Employment 
      L-2.b.  Second Reading/Adoption of Policy GBAA, Sexual Harassment 
      L-2.c.  Second Reading/Adoption of Policy BID/BIE, Board Member        
Compensation, Expenses, Insurance, Liability 
      L-2.d.  Resolution to Rescind Policy BDG, School Attorney 

Motion 
Second 
Aye 
No 

x 
x 
x x x 

x 

x 

L-3.  2024-2025 Calendar Adoption Adopted 

M.   BOARD OPEN DISCUSSION 
 Directors Haitz and Lema attended the City Council workshop the night before.

It was discussed how funds were collected and how school impact funds are
collected. This money is not for FTE or capital improvements.
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N.   FUTURE MEETINGS/HAPPENINGS 
       N-1. Winter Break December 22, 2023 through January 5, 2024 
       N-2. January 9, 2024, Harry Butler Board Room, 5:00 p.m., Board Work Session 
       N-3.  January 23, 2024, Harry Butler Board Room, 5:00 p.m., Board Business 

Meeting 

O.   EXECUTIVE SESSION (continued if not completed by 5pm above) 
 Executive session had been completed before Business Meeting.

x P.    ADJOURN 

     ______________________________ 
        Amy Navarette, Assistant Secretary 

          Board of Education 

7:09 p.m. 



F-1. 

Mesa County Valley School District 51 

Recognition: 
Metro 2 League, Football 

Offensive Player of the Year: Amari Wilson, FMHS 

Board of Education Resolution 23-24: 38  Presented: December 19, 2023 

Will Amari Wilson please join me at the front of the room? 

Amari, a Senior at Fruita Monument High School, was named the 2023 Offensive Player of the 

Year for the Metro 2 League. 

As the new quarterback for the Fruita Monument Wildcats, he displayed impressive passing 

skills this season. Accumulating 686 passing yards and delivering eight touchdowns, he 

consistently contributed to the team's offensive success. Averaging 62.4 passing yards per 

game with a completion percentage of .536, Wilson's accuracy and strategic decision-making 

stood out, emphasizing his role as a key playmaker for the Wildcats. 

Amari, who is known for his quiet strength, leads by example. He brought a unique blend of 

experience, skill, and a deep understanding of the game to the Wildcats Football team, which 

undoubtedly contributed to their achievements this season. 

We are proud to recognize Amari for not only this well-deserved recognition, but his dedication 

and sportsmanship. The Board of Education and Superintendent Dr. Hill would like to 

congratulate Amari on this accomplishment, and wish him continued success in his future 

endeavors.  



F-2. 

Mesa County Valley School District 51 

Recognition: 
Western Slope League, Football 

Co-Defensive Player of the Year: Easton Embrey, PHS 
Lineman of the Year: Vincent Johnston, PHS 

Board of Education Resolution 23-24: 39  Presented: December 19, 2023 

Will Easton Embrey and Vincent Johnston please join me at the front of the room? 

Easton and Vincent, both Juniors at Palisade High School, were recently named the 2023 

Western Slope League Co-Defensive Player of the Year and Lineman of the Year. 

Easton, named Co-Defensive Player of the Year, tallied 18 solo tackles and contributed to a 

total of 39 tackles during the 2023-24 season. With an average of 3.9 tackles per game, Easton 

registered 10 passes defended and maintained an average of 0.5 interceptions, showcasing 

both his versatility and effectiveness as a defensive player. Additionally, he was recognized with 

an honorable mention in the All-State teams. 

Vincent Johnston, named Lineman of the year, is a defensive powerhouse and has been a 

consistent force on the field for Palisade High School. With an impressive total of 12 solo 

tackles and 45 tackles overall, Vincent averaged 4.5 tackles per game, and his tenacity and skill 

have undoubtedly left a mark on the team's performance. He was also selected to the All-State 

Second Team. 

Despite their youth, the Bulldogs experienced notable success this season, tackling challenges 

with impressive grit and determination.  

The Board of Education and Superintendent Dr. Hill would like to congratulate both Easton and 

Vincent on this well-deserved recognition. We look forward to watching your continued success 

as you enter your Senior year.  



F-3. 

Mesa County Valley School District 51 

Recognition: 
Western Slope League, Volleyball 

Player of the Year: Addie Ritterbush, PHS 
Coach of the Year: Wendy MacAskill, PHS 

Board of Education Resolution 23-24: 40  Presented: December 19, 2023 

Will Addie Ritterbush and Wendy MacAskill please join me at the front of the room? 

Addie, a Junior at Palisade High School, and PHS Volleyball Coach Wendy MacAskill were 

named the Western Slope League 2023 Player of the Year and Coach of the Year, respectively. 

Addie, a team captain for the Bulldogs Volleyball team, boasts an impressive hitting percentage 

of .323, a total of 100 blocks, 57 serving aces, 276 digs, 23 assists, and a remarkable 356 kills 

in the 2023-24 season—standing out as an exceptional volleyball player, far surpassing the 

national averages in each category.  

Known for her leadership both on and off the court, she consistently seeks opportunities to 

enhance her skills and improve both her own performance and that of the team. Addie has been 

named to the All-Conference Team twice and earned the distinction of being a 2022 All-State 

Honorable Mention. 

Under Coach Wendy MacAskill’s leadership, the PHS Volleyball athletes have excelled both as 

competitors and individuals, demonstrating growth on and off the field. Overcoming a tough start 

to the season marked by illnesses and injuries, Coach MacAskill’s focus on flexibility and 

adaptability proved invaluable. These athletes not only learned to rely on each other but also 

developed a strong team dynamic. Despite the initial challenges, the Bulldogs achieved 

significant milestones this year, notably winning the Western Slope League and earning a place 

in the state tournament for the fourth consecutive season. In addition to their on-court 

performances, the Bulldogs Volleyball team is known for giving back to their community. Every 

year, the PHS Volleyball program participates in a Breast Cancer Awareness fundraiser. This 

year, they donated $7,800 to local entities to help women in Mesa County pay for evaluation 

and treatment of breast cancer. Coach MacAskill has been doing this fundraiser for 15 years, 

and in that time, her volleyball program has donated over $39,000. 



F-3. 
 

The Board of Education and Superintendent Dr. Hill would like to congratulate both Addie and 

Coach MacAskill on these recognitions. Your outstanding achievements and valuable 

contributions to the D51 athletic community and our Grand Valley are commendable. 



F-4. 

Mesa County Valley School District 51 

Recognition of Performance School Rating 

Board of Education Resolution: 23-24: 41    Presented: December 19, 2023 

At this time we’d like to recognize our Performance Schools. Will the administration from the following schools 

please rise as I call your school’s name. 

Appleton Elementary, Corey Hafey 

Broadway Elementary, Britni Westbrook 

Chatfield Elementary, Dave McCall 

Chipeta Elementary, Jayme Chiaro 

Dual Immersion Academy, Tyler McLaughlin  

Fruita Monument High School, Newt Klusmire 

Grand Junction High School, Jory Sorensen 

Independence Academy, Lisa Gonsalves 

Juniper Ridge, Melinda Woodworth 

Lincoln Orchard Mesa Elementary, Randy Foster 

Loma Elementary, Nicole Wimsatt 

Mesa View Elementary, Stacey Cohen 

Monument Ridge Elementary, Emma-Leigh Larsen 

Mount Garfield Middle School, Danielle Bagwell 

New Emerson, Terry Schmalz 

Orchard Avenue Elementary, Teal Maxwell-Richards 

Palisade High School, Dan Bollinger 

Pomona Elementary, Bil Pfaffendorf 

Redlands Middle School, Scott Davis 

Rim Rock Elementary, Sally Huddle 

Scenic Elementary, Kris Scott 

Shelledy Elementary, Cami Kidd 

Taylor Elementary, Shawn Wilson 

Tope Elementary, Carrie Bollinger 

West Middle School, Scott Swartwood 

and Wingate Elementary, Amie Schraeder 

Please remain standing. 



F-4. 

Every year, schools across the state are given a “School Performance Framework” rating by the Colorado 

Department of Education. These ratings are based on their previous school year’s academic achievement 

levels, growth, and post-secondary workforce readiness (for high schools). Schools then create plans and 

strategies based on these ratings, aiming to either maintain their success or improve their scores. For the 

2022-2023 school year, District 51 had more than two-thirds of our schools earn the highest “Performance 

School” rating.  

This accomplishment is a celebration for everyone at these schools. At this time, we’d like to invite any staff 

members present from any of these schools to stand at their seats to be recognized alongside their respective 

school administration. 

The Board of Education and Superintendent Dr. Hill are proud to recognize these schools and their entire staff, 

acknowledging their dedication to academics and commitment to our vision to engage, equip, and empower 

each and every student, each and every day for their brightest future. Congratulations to all of you on this well-

deserved recognition, and thank you for all that you do for our D51 community! 



Annual Comprehensive 
Financial Report (ACFR) & 
Audit Summary

FOR FISCAL YEAR ENDED  JUNE 30, 2023
MESA COUNTY VALLEY SD51

I-1



ACFR Background

� What is an ACFR, and what does it report?
    -   ACFR stands for Annual Comprehensive Financial Report. An ACFR is a set of financial 

statements. It must be audited by an independent auditor. The foremost purpose of the 
ACFR is to provide financial transparency and accountability. 

� Who are the users of the report?
    -   Internal users, Department of Legislative Audit, financial institutions/grantors/rating 

agencies, and communities. 
� The District received the Certificate of Achievement for Excellence in Financial Reporting

for the 2022 ACFR (the 29th consecutive award).
� Finance department will submit 2023 ACFR in December.



ACFR Background (Cont.)

� Audit process (June 2023 - January 2024)

▪     Preliminary planning beginning: June 2023

▪ Interim audit fieldwork: July 2023

▪ Final audit fieldwork: September 2023

▪ Reporting: September – November 2023

▪ Audit finalization and filing: December 2023

▪ Post-audit: January 2024 review



Audit Overview & Results

▪ District auditor: Hinkle & Company, P.C., 

▪ Audit process, highlights & findings



Financial Report Filing and Access

� ACFR is in draft form currently, a final version will be sent to the 
Board by December 29th

� Finance will complete all required filings with CDE, State auditor, 
Municipal Securities Rulemaking Board (MSRB) and Federal Audit 
Clearinghouse (FAC) on time.

� When final, report will be accessible through “Financial 
Transparency“ on District website: Financial Transparency
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https://www.d51schools.org/about_us/financial_transparency


 

Thank you! 
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Mesa County Valley School District 51 

Licensed and Administrative Personnel Action

Board of Education Resolution: 23/24: 41 Adopted: December 19, 2023

K-1

Name Location Assignment Effective Date 

Retirements 

NONE 

Resignations/Termination 

EBEL, PATRICK J GRAND MESA TECH ED/INDUSTRIAL ARTS 12/4/2023 

MAYNARD, ALLISON L POMONA KINDERGARTEN 12/21/2023 

NEWBOLD, SAVANNAH N WEST SP ED-MODERATE NEEDS 11/17/2023 

Leave of Absence 

NONE 

New Assignments (Transfer/New Hires) 

BARBER, LYDIA M WEST SP ED-SNB 11/27/2023 

BIRDSEY, SUSAN B GRAND MESA PRINCIPAL 1/8/2024 

CABARRON, MARY GRACE C GRAND MESA SP ED-MODERATE NEEDS 8/21/2023 

CARMELOTES, WEDLRITZ R GRAND MESA MATHEMATICS 11/9/2023 

DAVIS, KIMBERLIE SHELLEDY/POMONA ASSISTANT PRINCIPAL 1/8/2023 

DIXON, KENDRA LORRAINE MESA VIEW SP ED-MODERATE NEEDS 9/18/2023 

FIERRO, GIANA NICOLE LOMA GRADE 4 12/11/2023 

HART, JULIA CLARE PALISADE SP ED-SSN 12/4/2023 

SALTER, MELISSA MAINTENANCE MGR, ENVIRON HEALTH & SAFETY 1/1/2024 

THOMAS, SHELBY N GATEWAY MATHEMATICS/SCIENCE 1/8/2024 

Return from Leave 

SHEARER, JENNIFER M BROADWAY GRADE 1 11/17/2023 

I hereby certify that the information contained in the above resolution is 
accurate and was adopted by the Mesa County Valley School District No. 51 
Board of Education on December 19, 2023. 

_____________________________________ 
Amy Navarette, Assistant Secretary 
Board of Education 



Mesa County Valley School District 51 

GIFTS 

Board of Education Resolution: 23/24: 42 Adopted: December 19, 2023

K-2

Donor Kolkovich Family
Gift 6 gift cards @ $20 each
Value $120
School/Department Appleton Elementary School families in need

Donor Ruby Canyon Dental
Gift 65 dental bags with toothbrushes, floss and toothpaste
Value $150
School/Department Nisley Elementary School 5th grade students 

Donor All Kids Bike
Gift 24 bicycles & pedal kits, 1 adult bike, 24 helmets, bike racks
Value $9000
School/Department Shelledy Elementary School Kindergarten students

Donor Erik Larsen
Gift 3 Drones
Value $330
School/Department Summit School Program student store for merchandise

Donor Pedersen Family
Gift 4 - $25 City Market gift cards
Value $100
School/Department Appleton Elementary School for families in need

Donor Lisa Thon-Kollar
Gift Clothing for the GJHS Tiger Boutique
Value $450
School/Department Grand Junction High School Tiger Boutique

Donor Lori Jacobsen
Gift Clothing ($180) and Candle warmer ($20)
Value $200
School/Department Grand Junction High School Boutique & Haberdashery Project

Donor Starbucks
Gift Traveler size Coffee
Value $70
School/Department MCVSD51 Board of Education & Community Coffee

Donor Starbucks
Gift Traveler size Coffee
Value $70
School/Department MCVSD51 Board of Education & Community Coffee



Mesa County Valley School District 51 

GIFTS 

Board of Education Resolution: 23/24: 42 Adopted: December 19, 2023

K-2

Donor Dominos Pizza (Redlands)
Gift 16 pizzas
Value $148
School/Department Broadway Elementary School for staff lunch

Donor Palisade United Methodist Church
Gift Cash
Value $1000
School/Department Taylor Elementary for families in need of clothing & hygiene items

Donor Wingate PTO
Gift Cash
Value $350
School/Department Wingate Elementary School playground donation

Donor Wingate PTO
Gift Cash
Value $16354.92
School/Department Wingate Elementary School playground donation

Donor Back the Badge
Gift Cash
Value $500
School/Department Wingate Elementary School playground donation

Donor Martial Arts Research System (MARS)
Gift Cash
Value $390.18
School/Department Wingate Elementary School playground donation

Donor Giancarlo Family
Gift Cash
Value $130
School/Department Wingate Elementary School playground donation

Donor Wingate PTO
Gift Cash
Value $1000
School/Department Wingate Elementary School playground donation

Donor Junior Service League
Gift Cash
Value $1000
School/Department Wingate Elementary School playground donation



Mesa County Valley School District 51 

GIFTS 

Board of Education Resolution: 23/24: 42 Adopted: December 19, 2023

K-2

Donor New Emerson students
Gift Cash
Value $30
School/Department Wingate Elementary School playground donation

Donor Jose Leon Sanchez
Gift Cash
Value $99
School/Department Bookcliff Middle School for Centralized SPED

Donor Jose Galvan
Gift Cash
Value $110
School/Department Taylor Elementary School for any need

Donor Benjamin Kier
Gift Cash
Value $500
School/Department Bookcliff Middle School Athletic jerseys

Donor Carolee Hawkins Properties LLC; The Kimbrough Team
Gift Cash
Value $250
School/Department Grand Junction High School Letterman’s Banquet

Donor Whitewater Building Material Corp
Gift Cash
Value $250
School/Department Palisade High School Theatre program

Donor David Miller & Ann Wenzel
Gift Cash
Value $100
School/Department Palisade High School Choirs

Donor Mavs Sports Club
Gift Cash
Value $300
School/Department Palisade High School Baseball Team

Donor Carol McDaneld
Gift Cash
Value $100
School/Department Bookcliff Middle School for any school need



Mesa County Valley School District 51 

GIFTS 

Board of Education Resolution: 23/24: 42 Adopted: December 19, 2023

K-2

Donor First Presbyterian Church
Gift Cash
Value $500
School/Department Bookcliff Middle School Wardrobe account

Donor Home Loan Investment Company
Gift Cash
Value $2500
School/Department Palisade High School Girls Soccer Team

Donor Home Loan State Bank
Gift Cash
Value $2500
School/Department Palisade High School Girls Soccer Team

Donor James D. Hamilton
Gift Cash
Value $100
School/Department Grand Junction High School Letterman’s Banquet

Donor Georgia Carter
Gift Cash
Value $500
School/Department Chipeta Elementary School Family Center for students needs

Donor Francey Partsch
Gift Cash
Value $100
School/Department Chipeta Elementary School Family Center for student needs

Donor Stephen B. & Connie L. Casey
Gift Cash
Value $100
School/Department Grand Junction High School Boys Basketball Team

Donor Lithic Bookstore & Gallery
Gift Cash
Value $100
School/Department Grand River Academy Student Senate

Donor Chow Down
Gift Cash
Value $100
School/Department Grand River Academy Student Senate



Mesa County Valley School District 51 

GIFTS 

Board of Education Resolution: 23/24: 42 Adopted: December 19, 2023

K-2

Donor Premium Accounting Service Inc.
Gift Cash
Value $20
School/Department Grand River Academy Student Senate

Donor Kim’s Auto Parts Inc.

Gift Cash
Value $25
School/Department Grand River Academy Student Senate

Donor Fruita Copy Shop
Gift Cash
Value $50
School/Department Grand River Academy Student Senate

Donor Finance & Accounting Solutions LLC
Gift Cash
Value $25
School/Department Grand River Academy Student Senate

Donor Fruita Thrift Shop
Gift Cash
Value $4500
School/Department Grand River Academy Student Senate

Donor Chesnick Realty
Gift Cash
Value $30
School/Department Grand River Academy Student Senate

Donor Premium Accounting
Gift Cash
Value $20
School/Department Grand River Academy Student Senate

Donor Base Camp Provisions
Gift Cash
Value $15
School/Department Grand River Academy Student Senate

Donor Designs With Attitude
Gift Cash
Value $10
School/Department Grand River Academy Student Senate



Mesa County Valley School District 51 

GIFTS 

Board of Education Resolution: 23/24: 42 Adopted: December 19, 2023

K-2

Donor Finance & Accounting Solutions
Gift Cash
Value $10
School/Department Grand River Academy Student Senate

Donor Finance & Accounting Solutions
Gift Cash
Value $25
School/Department Grand River Academy Student Senate

Donor Kim’s Carquest

Gift Cash
Value $25
School/Department Grand River Academy Student Senate

Donor In Motion Wellness and Spa LLC
Gift Cash
Value $10
School/Department Grand River Academy Student Senate

Donor Product Movement
Gift Cash
Value $500
School/Department Bookcliff Middle School Adopt-A-Family

Donor Steven Fox & Michelle Lee Boisvenue-Fox
Gift Cash
Value $100
School/Department Grand Junction High School Tiger Boutique & Haberdashery

Donor Jose & Maria Almarez
Gift Cash
Value $200
School/Department Bookcliff Middle School Centralized SPED

Donor Valerie Atkins
Gift Cash
Value $20
School/Department Mesa View Elementary Lego League

Donor Samantha Trogdon
Gift Cash
Value $100
School/Department Mesa View Elementary School Lego League



Mesa County Valley School District 51 

GIFTS 

Board of Education Resolution: 23/24: 42 Adopted: December 19, 2023

K-2

Donor Dale A. & Sherri L. VanPelt
Gift Cash
Value $25
School/Department Grand Junction High School Boys Basketball Team

Donor Alpha Iota Masters
Gift Cash
Value $100
School/Department Grand Junction High School Tiger Boutique & Haberdashery

Donor Junior Service League of Grand Junction
Gift Cash
Value $2000
School/Department Career Center Health Science (HOSA)

Donor Robert D. & Cheryl A. Pomeroy
Gift Cash
Value $300
School/Department Grand Junction High School Boutique & Haberdashery project

Donor Creative Avenues LLC
Gift Cash
Value $200
School/Department Grand Junction High School Boutique & Haberdashery project

Donor Pat Nabor & Carla
Gift Cash
Value $25
School/Department Grand River Academy Student Senate

Donor Dr. Brian J. Burton, Burton Orthodontics
Gift Cash
Value $100
School/Department Palisade High School FCCLA Club

Donor Carl Feghali, DDS PC
Gift Cash
Value $100
School/Department Palisade High School FCCLA Club

Donor Justin & Elvira Whiteford
Gift Cash
Value $100
School/Department Grand Junction High School Boutique & Haberdashery project



Mesa County Valley School District 51 

GIFTS 

Board of Education Resolution: 23/24: 42 Adopted: December 19, 2023

K-2

Donor Baird & Chris Brown
Gift Cash
Value $500
School/Department Grand Junction High School Tiger Boutique

Donor Ruby Canyon Dental Group PC
Gift Cash
Value $500
School/Department Grand Junction High School Boys Basketball Team

Donor Soriano Properties LLC
Gift Cash
Value $500
School/Department Grand Junction High School Boys Basketball

Donor Fore Consulting LLC
Gift Cash
Value $1000
School/Department Grand Junction High School Boys Basketball

Donor David W. Larsen D.M.D.
Gift Cash
Value $40
School/Department Palisade High School Choir program

Donor WCO Oilfield Services Inc
Gift Cash
Value $1500
School/Department Palisade High School Wrestling Team

Donor Rosanna Barlow
Gift 4 Flutes
Value $900
School/Department Music Education – all schools

Donor Creative Avenues
Gift Suzuki electric piano
Value $500
School/Department Nisley Elementary Music program

Donor Donors Choose/CDE/Go Fund Me
Gift Cash
Value $376,866.87
School/Department Various schools and programs (see attached)



Mesa County Valley School District 51 

GIFTS 

Board of Education Resolution: 23/24: 42 Adopted: December 19, 2023

K-2

NOW THEREFORE BE IT RESOLVED the Mesa County Valley School District 51 Board of
Education, in accepting the donations listed above, extends their appreciation and acknowledges
these important partnerships within the community which support learning for all students.

I hereby certify that the information contained in the above resolution is accurate 
and was adopted by the Mesa County Valley School District 51 Board of Education 
on December 19, 2023. 

____________________________________________________
Amy Navarette 
Assistant Secretary, Board of Education 
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Mesa County Valley School District 51 

Grants 

Board of Education Resolution 23/24: 43                  Adopted: December 19, 2023 

K-3.1 

Grant Title School Nurse Workforce: Professional Development Grant (7354) 
Source Federal 
Fund Number 22 
Site District Wide 
Description For professional development of District 51 nurses. 
Budget Amount $5,323 
Fiscal Year 23/24 
Authorized 
Representative 

Dan Bunnell – Exec. Dir, Student Services 

Grant Title Extra Curricular Assistance 
Source Western Colorado Community Foundation 
Fund Number 22-386-0110 
Site FMHS 
Description Funding to be used for extra curricular activities 
Budget Amount $10,000 
Fiscal Year 06/30/2024 
Authorized 
Representative 

Tracy Arledge 

Grant Title Extra Curricular Assistance 
Source Western Colorado Community Foundation 
Fund Number 22-388-0110 
Site FMHS 
Description Funding to be used for extra curricular activities 
Budget Amount $5,000 
Fiscal Year 06/30/2024 
Authorized 
Representative 

Newton Klusmire 

Grant Title Extra Curricular Assistance 
Source Western Colorado Community Foundation 
Fund Number 22-392-0110 
Site GJHS 
Description Funding to be used for extra curricular activities 
Budget Amount $6,000 
Fiscal Year 06/30/2024 
Authorized 
Representative 

Jory Sorensen 



Mesa County Valley School District 51 

Grants 

Board of Education Resolution 23/24: 43                  Adopted: December 19, 2023 

K-3.2 

Grant Title CO-SFEC Grant 
Source National Center for Family Learning 
Fund Number 22-605-0102 
Site District 
Description Funding to be used to increase family engagement at the school level. 
Budget Amount $30,000 
Fiscal Year 06/30/2024 
Authorized 
Representative 

Tracy Gallegos 

Grant Title Extra Curricular Assistance 
Source Western Colorado Community Foundation 
Fund Number 22-394-0110 
Site PHS 
Description Funding to be used for extra curricular activities 
Budget Amount $8,000 
Fiscal Year 06/30/2024 
Authorized 
Representative 

Dan Bollinger 

Grant Title Extra Curricular Assistance 
Source Western Colorado Community Foundation 
Fund Number 22-396-0110 
Site R5 
Description Funding to be used for extra curricular activities 
Budget Amount $1,000 
Fiscal Year 06/30/2024 
Authorized 
Representative 

Nick Steinmetz 

NOW THEREFORE BE IT RESOLVED that the Mesa County Valley School District No. 
51 Board of Education approved the above identified grant funds for expenditure 
purposes December 19, 2023. 

     Amy Navarette 
 Assistant Secretary, Board of Education 



Mesa County Valley School District 51 

Resolution to Relocate Fruita Middle School 

and Dissolve the Fruita 8/9 School 

Board of Education Resolution 23/24: 44 Adopted: December 19, 2023 

L-1 

WHEREAS, on March 9, 2023, the Board of Education adopted Resolution 22/23: 71, directing 

the Superintendent to begin working with District staff to make the recommended and necessary changes 

needed to transition the secondary schools in the Fruita area to a traditional grade configuration with 

students in grades sixth through eighth being educated through a traditional middle school, and students in 

grades ninth through twelfth being educated through a traditional high school; and 

WHEREAS, the Board of Education adopted Resolution 22/23: 109 on May 5, 2023, and 

Resolution 23/24: 30 on November 14, 2023, to make the necessary boundary changes to transition the 

secondary schools; and 

WHEREAS, the above boundary changes along with implementation of other changes will allow 

for the reconfiguration of middle school and high school grades in the Fruita area to a traditional grade 

configuration; and  

WHEREAS, implementation of these changes and reconfiguration to a traditional grade 

configuration means it is in the District’s best interest to close the Fruita 8/9 School; 

WHEREAS, the Fruita 8/9 building located at 1835 J Road, Fruita, Colorado will no longer house 

the Fruita 8/9 school but can adequately accommodate the Fruita Middle School students in grades of sixth 

through eighth; and  

WHEREAS, the current Fruita Middle School building at 239 North Maple Street, Fruita Colorado 

will no longer be needed to house middle school students as of the 2024-2025 school year; and 

WHEREAS, additional temporary classroom space will be added to the Fruita Monument High 

School campus located at 1102 Wildcat, Fruita, Colorado to adequately serve high school students in grades 

ninth through twelfth beginning with the 2024-2025 school year; and 

WHEREAS, the closure of Fruita 8/9 School will displace thirty-six non-probationary 

teachers/counselors/administrators; now, 

THEREFORE, BE IT RESOLVED, the Board of Education hereby wishes to close the Fruita 8/9 

School as a school within Mesa County School District 51 beginning with the 2024-2025 school year; and   

NOW, THEREFORE, BE IT RESOLVED, the Board of Education hereby wishes to change the 

location of the Fruita Middle School to 1835 J Road, Fruita, Colorado beginning with the 2024-2025 school 

year and to reconfigure the Fruita area to a traditional grade configuration educating grades sixth through 

eighth at the new Fruita Middle School location and grades ninth through twelfth at the current Fruita 

Monument High School. 

I certify that the information contained herein is accurate and was adopted by the Mesa County 

Valley School District 51 Board of Education on December 19, 2023. 

Amy Navarette 

Assistant Secretary, Board of Education 



Mesa County Valley School District 51 
GBA 

EQUAL EMPLOYMENT OPPORTUNITY 
Adopted:  April 22, 1975 

Revised: December 19, 2023 
Page 1 of 1 

L-2.a 

The District recognizes that it is both culturally and educationally beneficial to have persons of diverse backgrounds 
on the school district’s staff.  

Therefore, the District promotes and provides for equal opportunity in the recruitment, selection, promotion, and 
dismissal of all personnel. Commitment on the part of the District towards equal employment opportunity applies to 
all people without regard to disability, race, creed, color, sex, sexual orientation, gender identity, gender expression, 
marital status, national origin, religion, ancestry, age, genetic information, or conditions related to pregnancy or 
childbirth.  

The District is committed to nondiscrimination in all areas of employment including job advertising, pre-employment 
requirements, recruitment, compensation, fringe benefits, job classifications, promotion, and termination. 

Legal References: 

20 U.S.C. §1681 (Title IX of the Education Amendments of 1972) 
29 U.S.C. §201 et seq. (Fair Labor Standards Act) 
29 U.S.C. §621 et seq. (Age Discrimination in Employment Act of 1967) 
29 U.S.C. §794 (Section 504 of the Rehabilitation Act of 1973) 
42 U.S.C. §1210 et seq. (Title II of the Americans with Disabilities Act) 
42 U.S.C. §2000d (Title VI of the Civil Rights Act of 1964) 
42 U.S.C. §2000e (Title VII of the Civil Rights Act of 1964) 
42 U.S.C. §2000ff et seq. (Genetic Information Nondiscrimination Act of 2008) 
C.R.S. 2-4-401 (3.4) (definition of gender expression) 
C.R.S. 2-4-401 (3.5) (definition of gender identity) 
C.R.S. 2-4-401 (13.5) (definition of sexual orientation) 
C.R.S. 22-32-110 (1)(k) (definition of racial or ethnic background includes hair texture, definition of 
protective hairstyle) 
C.R.S. 22-61-101 (discrimination in employment prohibited) 
C.R.S. 24-34-301 et seq. (Colorado Civil Rights Division procedures) 
C.R.S. 24-34-301 (3.3) (definition of gender expression) 
C.R.S. 24-34-301 (3.5) (definition of gender identity) 
C.R.S. 24-34-301 (7) (definition of sexual orientation) 
C.R.S. 24-34-402 et seq. (discriminatory or unfair employment practices) 
C.R.S. 24-34-402.3 (discrimination based on pregnancy, childbirth or related conditions; notice of right to 
be free from such discrimination must be posted “in a conspicuous place” accessible to employees) 

Cross References: 

AC, Nondiscrimination 
GBAA, Sexual Harassment 



Mesa County Valley School District 51 
GBAA 

SEXUAL HARASSMENT 
Adopted:  October 16, 1990 

Revised: December 19, 2023 
Page 1 of 2 

L-2.b 

The District is committed to a learning and working environment that is free from sexual harassment. Sexual 
harassment is recognized as a form of sex discrimination and thus a violation of the laws which prohibit sex 
discrimination.  

It shall be a violation of policy for any member of the district staff to harass another staff member or student 
through conduct or communications of a sexual nature. Any conduct or communication of a sexual nature directed 
toward students by teachers or others to whom this policy applies, shall be presumed to be unwelcome. Sexual 
harassment committed by an employee of the District in the course of employment shall be deemed a breach of 
duty, and as such, shall subject the offending employee to disciplinary action. This policy similarly applies to non-
employee volunteers or any other persons who work subject to the control of school authorities.  

Sexual Harassment Prohibited 

For the purposes of this policy, unwelcome sexual advances or requests for sexual favors, or otherwise 
unwelcome physical or verbal conduct or communication of a sexual nature constitutes sexual harassment if, 
under the totality of the circumstances:  

1. Submission to the conduct is made either an explicitly or implicitly a term or condition of a person’s
employment or educational development.

2. Submission to or rejection of such conduct by an individual is used as a basis for employment or
educational decisions affecting such individual.

3. Such conduct has the purpose or effect of unreasonably interfering with an individual’s work or
educational performance or creating an intimidating, hostile, or offensive working or educational
environment.

The prohibition against sexual harassment applies whether the harassment is between people of the same or 
different gender. 

Sexual harassment as defined above may include but is not limited to:  

1. Sex-oriented verbal “kidding”, abuse or harassment.
2. Pressure for sexual activity.
3. Repeated remarks to a person with sexual implications.
4. Unwelcome touching, such as patting, pinching, or constant brushing against another’s body.
5. Suggesting or demanding sexual involvement, accompanied by implied or explicit threats concerning

one’s grades, employment status, or similar personal concerns.
6. Sexual violence

Reporting, Investigation, Sanctions and Discipline 

It is the express desire of the Board to encourage victims of, or witnesses to, sexual harassment to report such 
claims through the District’s complaint process. (See Regulation AC-R).  

Employees who feel that their superiors are conditioning promotions, increases in wages, continuation of 
employment, or other terms or conditions of employment upon agreement to unwelcome conduct of a sexual 
nature, are encouraged to report these conditions to the appropriate administrator or to the District's Title IX 
compliance officer.  

All reports of sexual harassment received by any District employee shall be promptly forwarded to the compliance 
officer. The compliance officer shall ensure that every complaint is promptly investigated and responded to as set 
forth in the District’s complaint and compliance process. No reprisals or retaliation shall be allowed to occur as a 



Mesa County Valley School District 51 
GBAA 

SEXUAL HARASSMENT 
Adopted:  October 16, 1990 

Revised: December 19, 2023 
Page 2 of 2 

L-2.b 

result of the good faith reporting of charges of sexual harassment or participation in an investigation. Requests for 
confidentiality shall be honored so long as doing so does not preclude the District from responding effectively to 
the harassment and preventing such conduct in the future.  

Any employee found to have engaged in sexual harassment shall be subject to sanctions, including, but not 
limited to, warning or reprimand, suspension, or termination, subject to applicable procedural requirements. 
Conduct of a sexual nature directed toward students is strictly prohibited and shall, in appropriate circumstances, 
be reported as child abuse for investigation by appropriate authorities in conformity with policy JLF. 

Notice of policy 

Notice of this policy shall be circulated to all district schools and departments and incorporated in employee 
handbooks. 

LEGAL REFS.: 20 U.S.C. §1681 et seq. (Title IX of the Education Amendments of 1972) 
42 U.S.C. §2000e et seq. (Title VII, Civil Rights Act of 1964) 
C.R.S. 24-34-301 et seq. (Colorado Civil Rights Division procedures) 
C.R.S. 24-34-401 et seq. (discrimination or unfair employment practices) 

CROSS REFS.: AC, Nondiscrimination 
AC-R, Nondiscrimination (Compliance and Complaint Procedures) 
JLF, Reporting Child Abuse  



Mesa County Valley School District 51 
BID/BIE

BOARD MEMBER COMPENSATION/EXPENSES/INSURANCE/LIABILITY 
Adopted:  October 10, 1972

Adopted: December 19, 2023

L-2.c 

The taxability and tax status of all compensation, expense reimbursement, and other payments that the District makes to,
or on behalf of, the members of the Board of Education is determined by applicable state and federal law. Board members
must follow the Board’s policy or administratively established procedures for claiming and substantiating all amounts for

which payment or reimbursement is requested.

Compensation

Board members will serve without compensation for their services unless compensation has been authorized by a written
resolution adopted by a majority vote of the Board in a public meeting; except that no Board member may have their
compensation increased during the term in office to which they have elected or appointed.

Any compensation provided to Board members must not exceed $150 per day for not more than five (5) days of service
per week, excluding federal and state holidays. Board members may only receive compensation for days when official
Board duties – meaning Board meetings and other official activities and duties, including those that are conducted with a
majority of the Board present, are performed.

Reimbursement

Upon submitting vouchers and supporting bills for expenses incurred in carrying out specific services previously
authorized by the Board, Board members may be reimbursed from District funds in accordance with the Board’s policy on

expense authorization and reimbursement and in amounts approved by a majority vote of the Board in a public meeting.

Insurance and Liability

The Board will purchase liability insurance and errors-and-omissions insurance to protect its members individually and
collectively for claims made against them as a result of their membership on the Board.

The Board will rely on the Colorado Governmental Immunity Act, C.R.S. 24-10-101 et seq. (the Act) as the statement of its
obligation to defend and indemnify Board members. If the Board elects to prove for the defense of a Board member in a
claim which alleges willful and wanton conduct by the Board member, the Board may require the Board member to post a
reasonable bond to ensure reimbursement of any amounts advanced, in accordance with the Act.

Legal References:

20 U.S.C. 7941 through 7948 (Coverdell Teacher Protection Act limits the liability of school board members)
C.R.S. 22-12-101 et seq. (Teacher and School Administrator Protection Act also limits liability of school board

members)
C.R.S. 22-32-104 (5) (board member compensation)
C.R.S. 22-32-109.1 (9) (immunity provisions in safe schools law also apply to school board members)
C.R.S. 22-32-110 (1)(n),(u),(power to provide necessary expenses)
C.R.S. 24-10-101 et seq. (Colorado Governmental Immunity Act)
C.R.S  24-18-104(3)(d), (e) (reimbursements are not considered gifts)

Cross References:

DKC, Expenses Authorization/Reimbursement (Mileage and Travel)
EI, Insurance Management



Mesa County Valley School District No. 51 

Repeal of School Attorney (Policy BDG) 

Board of Education Resolution: 23/24: 45          Adopted:  December 19, 2023 

L-2.d 

WHEREAS, there exists the policy BDG, School Attorney, originally adopted on October 
10, 1972; and 

WHEREAS, the last revision date of Policy BDG, School Attorney, occurred on February 
16, 2010; and 

WHEREAS, Policy BDG, School Attorney, pertains to outside legal counsel being retained 
for legal advice and services necessary in the operation of district affairs; and 

WHEREAS, Mesa County Valley School District 51 now has in-house counsel that is 
contracted on an annual basis; and 

WHEREAS, Policy BDG, School Attorney, is no longer a usable and viable policy; and 

WHEREAS, notice of the proposed changes for Policy BDG, School Attorney, to be 
rescinded, was given at the Board’s prior meeting on December 12, 2023, as required by Policy 
BGB; and 

WHEREAS, the administration has recommended that the Board repeal Policy BDG, 
School Attorney to conform to current District practices; now  

THEREFORE, BE IT RESOLVED that the Board hereby rescinds existing Policy BDG, 
School Attorney, from the Mesa County Valley School District 51 policies. 

I certify that the information contained herein is accurate and was adopted by the 
Mesa County Valley School District No. 51 Board of Education on December 19, 
2023. 

Amy Navarette 
Assistant Secretary, Board of Education 



Draft Calendar based on 2A Start: 08/01/2024 End: 05/22/2025

July 2024 January 2025
S M T W T F S S M T W T F S

1 2 3 4 5 6 1 2 3 4
7 8 9 10 11 12 13 5 W T 8 9 10 11
14 15 16 17 18 19 20 12 13 14 15 16 17 18
21 22 23 24 25 26 27 19 20 21 22 23 24 25
28 29 30 31 26 27 28 29 30 31

Adopted: December 19, 2023 
Classes Begin August 7

All Schools Classes Not in Session

W Teacher Workdays T Teacher In-Service

August 2024 February 2025 August 1,6 August 2,5

S M T W T F S S M T W T F S October 10 January 7

W T 3 1 January 6

4 T W 7 8 9 10 2 3 4 5 6 7 8 March 14 EE Teacher Ed Effectiveness

11 12 13 14 15 16 17 9 10 11 12 13 14 15 May 22 September 30

18 19 20 21 22 23 24 16 17 18 19 20 21 22
25 26 27 28 29 30 31 23 24 25 26 27 28 E/MC Elementary Planning/MS Conference (HS in Session) 

September 3

September 2024 March 2025 IE/EC Elem Conference/MS/HS In-Service (No School)

S M T W T F S S M T W T F S October 11

1 2 E/MC 4 5 6 7 1
8 9 10 11 12 13 14 2 3 4 5 6 7 8 CD Teacher Compensation Day (No School)

15 16 17 18 19 20 21 9 10 11 12 IE W 15 October 14

22 23 24 25 26 27 28 16 17 18 19 20 21 22 April 11

29 EE 23 24 25 26 27 28 29
30 31 EM Elementary Planning/MS Inservice (HS in Session)

November 1

October 2024 April 2025 April 10

S M T W T F S S M T W T F S

1 2 3 4 5 1 2 3 4 5 IE Elementary Planning, MS/HS In-Service (No School)

6 7 8 9 W IE/EC 12 6 7 8 9 EM CD 12 March 13

13 CD 15 16 17 18 19 13 14 15 16 17 18 19
20 21 22 23 24 25 26 20 21 22 23 24 25 26 EC Elem Conferences Only (MS/HS in session)

27 28 29 30 31 27 28 29 30 May 9

Check with your school for Parent Teacher conference dates

November 2024 May 2025 Schools Not in Session (Holidays and/or Vacation Breaks)

S M T W T F S S M T W T F S September 2 Labor Day

EM 2 1 2 3 November 25-29 Thanksgiving Break

3 4 5 6 7 8 9 4 5 6 7 8 EC 10 December 23-Jan 3 Winter Break

10 11 12 13 14 15 16 11 12 13 14 15 16 17 January 20 Martin Luther King Jr Day

17 18 19 20 21 22 23 18 19 20 21 W 23 24 February 17 President's Day

24 25 26 27 28 29 30 25 26 27 28 29 30 31 March 17-21 Spring Break

Statistical Record Data

December 2024 June 2025 Total number of contact days elementary - 170

S M T W T F S S M T W T F S Total number of contact days middle - 171

1 2 3 4 5 6 7 1 2 3 4 5 6 7 Total number of contact days high - 174

8 9 10 11 12 13 14 8 9 10 11 12 13 14
15 16 17 18 19 20 21 15 16 17 18 19 20 21 Classes Begin August 9

22 23 24 25 26 27 28 22 23 24 25 26 27 28 1st Quarter Ends October 9 (43 ES/MS - 44 HS)

29 30 31 29 30 2nd Quarter Ends December 20 (43 ES/MS - 44 HS)

3rd Quarter Ends March 12 (44 ES/MS/HS)

4th Quarter Ends May 21 (40 ES - 41 MS - 42 HS)

L-3



Expulsion Report
2023-2024 School Year

As of November 30, 2023
Presented: December 19, 2023

23/24 21/22 20/21 19/20 18/19 17/18
M F M F M F M F M F M F

100 2 5 2 0 9 1 2 9 10 6

200 1 0 1 1 2

300 0 0

400 1 3 5 2 2 2 5 10 13 4 3 2 1

500 6 1 7 1 7 8 2 1 2 3

600 0 0

700 1 1 2 0

800 2 1 3 0

900 1 1

VOO 1 1 2 3 1 5 2 3 12 1 5 5 2 2

Total 11 2 15 14 6 2 9 2 0 0 0 0 21 40 17 12 20 17 11

V00 - other violations

600 - robbery
700 - other felonies

Total for previous years as of: 
November 30

23/24 22/23 23/24

Category Description

900 - detrimental behavior

100 - drug or controlled
substance

500 - dangerous weapons

800 - disobedient/defiant or
repeated interference

22/2322/23Category
High School Middle School Elementary School Total

23/24 22/23

200 - alcohol
300 - tobacco
400 - felony assault
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